-----Original Message-----

From: Deirdre Wade [mailto:deirdreshannon@hotmail.com] 

Sent: Tuesday, March 15, 2005 3:47 PM

To: comments

Cc: field@hrc.org

Subject: Tax Inequities

Although my wife and I are covered under my health insurance provider's family plan as a same-sex couple in Massachusetts, we pay income and payroll tax on the premiums my employer provides. Different-sex couples are not required to pay this tax, which is patently unfair.

Additionally, we are expecting a daughter in May, whom my wife plans to adopt, as I'm the biological mother. Should anything happen to me, our daughter will be ineligible for the "surviving parent" benefit normally available to different-sex couples provided by Social Security, because we aren't recognized under federal law as a married couple. This is even more unfair, since the benefit is for children and not spouses.

These are two of the ways we are personally treated unfairly under current tax law. There are thousands of same-sex couples who experience inequities in several additional ways, including retirement savings, disability benefits, and more.

Please consider same-sex couples when examining what is unfair about tax laws as they stand. We are a large and growing segment of the population and we all deserve equality.

Deirdre Wade

