-----Original Message-----

From: Angela Corvino [mailto:angelacorvino@hotmail.com] 

Sent: Monday, March 14, 2005 10:52 PM

To: comments

Cc: field@hrc.org

Subject: Fair Taxation Laws

To Whom It May Concern,

Same sex partners do not receive the same tax benefits as different sex 

spouses.  Life partners that share all household business and are in effect 

like a married couple should receive the same tax treatment as all other 

married couples.  Please find a few examples of how the tax codes have 

negatively affected my tax situation due to my partner being of the same sex

rather than a different sex.

Health Insurance for Partners - A Taxing Proposition:  Employees pay income 

and payroll tax on the health insurance premiums their employers provide for

domestic partners who do not otherwise qualify as dependents. Benefits for 

different-sex spouses are not subject to this tax.

Flexible Spending Accounts Not So Flexible:  Employees can use flexible 

spending accounts to pay for a different-sex spouse's medical expenses, 

including eyeglasses, prescriptions, and co-pays, on a pre-tax basis. These 

accounts cannot be used for a same-sex partner, or even a same-sex spouse.

Retirement Savings - Death and Taxes:  Tax treatment of retirement savings, 

such as those found in 401(k) plans, privileges spouses and penalizes 

same-sex couples. This means that on the death of a partner, the surviving 

partner is left not only with the same emotional loss that a different-sex 

spouse experiences, but also with an unfair tax bill. This is problem is 

made even more acute by the fact that same-sex couples are denied survivors'

benefits under Social Security, even though they pay the same payroll taxes 

as heterosexual workers.

Thank you for soliciting this feedback.

Sincerely,

Angela Corvino

